In the Matter of an Arbitration under
the Labour Relations Code

Between
British Columbia Public School Employers’ Association/Board of Education of School District #33
(Chilliwack)
Employer
And:
British Columbia Teachers’ Federation/Chilliwack Teachers’ Association
Union
Settlement Agreement
The Union filed a local grievance BCTF File No 33-2020-0003 (the “Grievance”), alleging breaches of
Article D. 27 of the Chilliwack collective agreement in the 2019/2020 school year.

The Parties hereby agree to fully and finally resolve the Grievance by way of the following terms:

1. By no later than September 28, 2022, the Employer will use its best efforts to employ at least
twenty (20) continuing contract TTOC employees. Five (5) of these continuing positions may,
notwithstanding the priority provisions of Article E.20.6, be posted and filled by external
candidates. In the event the Employer is unable to fill these positions by October 1, 2022, the

positions will be reposted as temporary vacancies.

2. This agreement has been reached on a without prejudice basis, and will not be referenced in any
other proceeding, other than to enforce its terms.

3. Arbitrator John Hall shall remain seized to resolve any disputes arising from the implementation
and enforcement of this Agreement.

AGREED TO THIS 13TH DAY OF JANUARY, 2022

hmana Wevece L

On behalf of the Employer On behalf of the Union




